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ANNOUNCEMENT OF OPENING 
ON AER ORGANIZATIONS AND SCHOOLS ACCREDITATION COMMISSION

The Chair of the AER Accreditation Council, Lee Sonnenberg, announces a call for nominations to fill one (1) opening on the Organizations and Schools Accreditation Commission (OSAC).

Established by the AER Accreditation Council, the Organizations and Schools Accreditation Commission (OSAC) has chief responsibility for creating and revising program standards, establishing policies and procedures, and submitting them to the Council for approval. In addition, the OSAC approves each review panel that is selected to conduct a program review; and the Commission examines and ratifies the review report and accreditation recommendation submitted by the panel. The OSAC completes a written Accreditation Decision report and submits to the Chair of AER Accreditation Council (Council) for final consideration and vote. 

See Job Description and Application Form below 


Due date:  May 16, 2025

Note New EMAIL

PLEASE EMAIL COMPLETED FORM TO: accreditationINFO@aerbvi.org  

Job Description—AER OSAC Members

According to the AER Accreditation Council Policy and Procedures Manual,

Organizations and Schools Accreditation Commission (OSAC): Responsible for the coordination of the organizations and schools accreditation function of the AERAC.  The OSAC is a five-person body which includes at least one member from a specialized School for the Blind, and one member from an organization providing direct services to adults who are blind or visually impaired. The chair of the Commission is selected from the membership of the OSAC commission.  The chairperson or designee will also serve as a member of the AER Accreditation Council.

The OSAC has the responsibility of appointing the panels for each of the reviews.  It receives the evaluative data and recommendation from each review for its consideration.  The OSAC through its chairperson presents a recommendation regarding accreditation status to the AERAC.  A subset of the Commission membership also comprises the Standards Committee for development and revision of standards relating to higher education programs. 

Members hold three-year staggered terms. New members are nominated according to the AERAC approved policy in Section T. 
Accordingly, Council members are required to: 
(1)  Fully review the final reports of each pending accreditation in advance of casting an accreditation decision vote. 
(2)  Ensure that policy and procedures are followed and announce any conflicts of interests that might exist prior to casting an accreditation vote and, if required, agree to be recused. 
(3) Review, discuss, and uphold the integrity of each standard by casting an accreditation decision vote that merits and validates adherence to quality, continuous improvement and optimal client and student outcomes. 
(4) Uphold the following guiding principles: accountability, transparency, outcomes focused, and provide fair and equitable consideration. 
  
Term members serve a 3-year term and up to 2 consecutive terms. 

Term members must have a minimum of 2 years of experience in the related and respective classification. 

Every effort will be made to identify individuals to serve on the Council who are blind and those with low vision having experience related to administration, program management, accreditation, or certification. 
 
For more information, see the link to the AERAC Policy and Procedures Manual on the website.
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Application Form for Organizations and Schools Accreditation Commission

Name: 
Job Title/Employer/Consumer Assoc Affiliation: 
Please attach a copy of your resume

Phone Number:		 Email Address: 

AERAC is committed to a diverse, inclusive, equitable, and accessible environment where all board members, staff, volunteers, and members feel respected and valued regardless of ability, gender, age, race, ethnicity, national origin, sexual orientation or identity, education, or any other bias. 

Please indicate if you are Blind, Visually Impaired or wish to provide any other information related to our diversity policy: Will provide upon acceptance of position.



Certifications/Licenses: Please write in all that apply (CATIS, TVI/TSVI, COMS, CVRT, CLVT, OTHER)  -- 
How many years have you worked in the field? 
Please mark an X for each of your areas of expertise below (list continues on next page):
Administration 	 
Human Resources 	 
Finance 	 
Program Evaluation __
Independent Living Services __ 
Counseling __
PreSchool/Early Intervention __
K-12 Programs __
Low Vision Clinic Services __
Vocational Services __
Voc Counseling 	 
Expanded Core Curriculum __
Industries/Employment Services 		 
Multiple Disabilities __
Provision of Reading Materials __
Other (please specify) Please see resume and cover letter for more detailed information.

PLEASE EMAIL COMPLETED FORM by May 16, 2025 TO: accreditationINFO@aerbvi.org  
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